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Academic TUBAF Projects Currently Funded by Third-Party Funding Agencies

» Akzeptanz und Gestaltung von Robotik in der Pflege — Strategien zur Linderung des
Pflegenotstandes (project sponsor: Sichsisches Staatsministerium fiir Wissenschaft, Kultur
und Tourismus, project duration: August 2023 — October 2026, grant amount: 193.000 €,
project link: https://www.forschung.sachsen.de/geistes-und-sozialwissenschaften-
5322.html)

= PRO-SLO: Educating experts to master the complex Social License to Operate issues
(project sponsor: eit RawMaterials, European Union, project duration: October 2023 —
October 20206, grant amount: 1.059.000 €, project link: www.proslo.cu)

= TRANSFORMERS: Transformers for Sustainable Futures (project sponsor: STil. —
Stiftung Innovation in der Hochschullehre, project duration: July 2026 — June 2030,
grant amount: 2.047.000 €, project link: https://stiftung-hochschullehre.de/wp-
content/uploads/2026/05/Weltcampus-Website-Projektuebersicht.pdf)

Reviewing

Academy of Management, Austrian Academy of Sciences, Die Betriebswirtschaft, European
Journal of Social Psychology, Frontiers in Psychology, Games, Homo Oeconomicus, Journal of
Behavioral and Experimental Economics, Journal of Business Ethics, Journal of the Economic
Science Association, Journal of Economic Behavior and Organization, Journal of Economics
and Management Strategy, Journal of Economic Psychology, Journal of Organizational
Behavior, Journal of Public Economics, International Economic Review, International Journal
of Human Resource Management, International Review of Economics, Management Science,
Philosophy and Technology, PLoS ONE, Review of Managerial Science, Verband der
Hochschullehrer fur Betriebswirtschaft

Editorial Activities

» Associate Guest Editor at Frontiers in Psychology (2020—today)
*  Guest editor at Journal of Business Economics (2025—today)
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Work in Progress

Bodenschatz, A., M. Uhl, & G. Walkowitz (2026). A Behavioral Economics Approach to
Programming Autonomous Systems in Moral Dilemmas, revise and resubmit, AT & Soczety.

Reiter, K. & G. Walkowitz (2026). The Effect of Human Versus Algorithmic Job Replacement
on Survivor Performance, submitted manuscript.

Erdmann, M.V. & G. Walkowitz (2026). Testing eco-modulation policy incentives:
Experimental evidence on extended producer responsibility, submitted manuscript.

Dohmen, T., F. Meyer, & G. Walkowitz (2026). Basic Needs Satisfaction as a Fundamental
Distributive Principle: Evidence from the Lab and the Field, submitted manuscript.

Schénmann. M. & G. Walkowitz (2026). Migrant or Robot? A Representative Study on the
Societal Acceptance of Strategies Against the Elder Care Labour Shortage. submitted
manuscript.

Schénmann. M. & G. Walkowitz (2026). As Co-workers or Better Alone? Attitudes Toward
Robots and Humans in Elderly Care Teams. To be submitted.

Apffelstaedt, A., B. Irlenbusch, J.E. Lonnqvist, & G. Walkowitz (2026). Figleafing and Self-
Serving Behavior. To be submitted.

G. Walkowitz, A. Bodenschatz, D. Utlu, & A. Kriebitz (2026). Stated vs. Revealed Preferences
for Human Rights and Environmental Protection. To be submitted.

Klett, M., K. Reiter, & G. Walkowitz (2026): The Gender Remote Work Gap over time:
Longitudinal analysis of usage patterns before, during and after the pandemic. To be submitted.
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